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NOTICE OF ERRATA REGARDING CLASS ACTION SETTLEMENT 
 

Laura Delgado et al. v. Orinda Care Center, LLC  
Case No. C20-02646 

 
A court authorized this Notice. This is not a solicitation by a lawyer. You are not being sued. 

You are being provided this notice of errata regarding a Notice of Class Action Settlement (the “Notice”) that 
was recently mailed to you regarding a class action and Private Attorney General Act (“PAGA”) representative 
action lawsuit entitled Laura Delgado et al. v. Orinda Care Center, LLC, Contra Costa County Superior Court 
Case No. C20-02646 (the “Action”).  This lawsuit was filed between Plaintiff Laura Delgado (“Plaintiff”) and 
Defendant Orinda Care Center, LLC (“Defendant”). 

To be eligible for the settlement benefits as provided in the Notice, you must have been employed in hourly 
non-exempt positions by Orinda Care Center, LLC in California at any time between October 19, 2019 
and January 19, 2022 (the “Class”).  In mailing out the Notices, Defendant inadvertently identified contract, 
registry, and salaried workers in the Class List which was then used for mailing out the Notices.  After 
reviewing the records, it has been determined that you were erroneously sent the Notice because you were not 
employed in an hourly non-exempt position with Defendant and not entitled to the settlement benefits as 
previously stated.   

You may challenge this determination by mailing or faxing a written dispute to the Settlement Administrator, 
postmarked or fax-stamped no later than October 31, 2023. The written dispute must be referred to as a 
“Dispute” or words to that effect and must: (a) state your name, address, telephone number, and last four digits 
of your Social Security number, (b) be signed by you, (c) state the information you are challenging, (d) state 
your belief as to the correct date(s) of employment and/or workweeks, and (e) and explain why you believe 
Defendant’s records are mistaken and attach any documents or evidence in support of your contentions. The 
dispute shall be determined by the Settlement Administrator, who shall examine all available written records in 
an attempt to resolve the dispute. Defendant's records shall be presumed accurate and control unless the 
Settlement Member Class provides satisfactory proof that Defendant's records are incorrect. In any event, the 
Settlement Administrator will make every reasonable effort to resolve any such disputes before Final Approval 
of this Agreement, and if any disputes cannot be resolved by that time, they will be resolved by the Court at the 
Final Approval hearing. 

CPT Group, Inc. will serve as the Settlement Administrator for this settlement.  CPT Group, Inc. may be 
reached at: 
 

Delgado v. Orinda Care Center, LLC 
c/o CPT Group, Inc.  
50 Corporate Park,  

Irvine, California 92606 
Phone: 1-(833) 874-0842 

Fax: 1-(949) 419-3446 
www.cptgroupcaseinfo.com/orindacarecentersettlement 

 

PLEASE DO NOT CONTACT THE COURT  
FOR INFORMATION REGARDING THIS NOTICE 

http://www.cptgroupcaseinfo.com/orindacarecentersettlement

